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Greater Omaha Chamber
Young Professionals Survey | 2024
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The purpose of the survey was to gather information about
young professionals’ experiences living and working in the
Greater Omaha region to identify areas of excellence and opportunity.

@ | CENTER FOR PUBLIC AFFAIRS RESEARCH 1 Not all respondents answered all questions.



Brain-drain or net outmigration of persons with a bachelor’s
degree or more has persisted since 2010

Net migration by educational attainment for persons 25 years or older

=@=High school graduate or less Some college or associate's degree  =#=Bachelor's degree or more
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Source: U.S. Census Bureau, American Community
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When deciding to relocate, how important
were each of the following factors?

. Very important . Moderately important . Slightly important . Not at all important

Professional growth and/or
development (n=506)

Personal or family reasons
(n=500)

Amenities of the new
community and/or quality
of life (n=506)
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Values or culture of the new
community (n=503)

Source: UNO CPAR data and analysiss collected at the request of the Greater Omaha Chamber
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In the place you live now ...

is your professional life worse, the same, or better? (n=507)

15% of persons that said
same their professional
life is better in the

place they live now
earn over $50,000

is your personal life worse, the same, or better? (n=499)

31%
same

are the community amenities worse, the same, or better? (n=497)

23%
same

are the community values worse, the same, or better? (n=496)

44%
same
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the place you live now? Select all that apply.

Other consisted of: more strategic management, advancement
opportunities, advanced for executive women, work/life
balance, culture of acceptance, meaningful work

_I PERCENT YES n
< Job opportunities 61% 562

Pay 56% 562
Z Industry options 43% 562
O Benefits 33% 562

Company culture 31% 562
=

Leadership in the company 27% 562
(f) Training and development 25% 562
(/) Educational opportunities 24% 562
IJJ Partner’s professional opportunity 15% 562
I_I_ Other 5% 562
e
al

What aspect(s) of your professional life is/are better in

73% 83%

of of
women men

said that
professional

reasons were
very important
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Reasons People Would Consider Moving Back to Omaha
Number of write in responses by theme

My family is there. |
have friends there.

Opportunities for Science/ The onl ’
e onlyreasonim

Technol R rch
ec [()) Ogilf/ eseat ch & not there is because
evelopmen I’'m trying to further

‘ my career ...

Friends

Cost of Living

45

17 Salary

Activities/
Entertainment

9 Entrepreneurship

Professional

Development Lower property taxes,
and taxes overall. Car
registration is out of
control. Median salaries
are still lower than many
like-sized cities.

Community

| loved Nebraska and Omaha.
We would consider moving back
if there was a comparable job for
both my husband and myself.
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Given the importance of job opportunities among those that

left the region, the focus of this survey was job opportunities
and workplace culture for those still here.

Approximately 690 young professionals from the Greater

Omaha region participated.

Participants were primarily:

* Female-identifying, 66%

* White, 74%

* Long-time residents of
the Greater Omaha
region, 64%

* Employed full-time, 91%

No formal education

High school or GED

Some college, but no degree

Associate degree
(for example: A.A., AS))

4-year bachelor’s degree
(for example: B.A,, B.B.A,, B.S.)

Master’s degree
(for example: M.A,, M.S))

Professional degree
(for example: M.D., D.D.S., J.D.)

Doctorate
(for example: Ph.D., Ed.D.)

0% (1)
2% (13)
10% (63)
3% (17)
47% (289)
31% (192)
3% (18)
5% (28)
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Satisfaction with Job Overall

- Extremely | Somewhat [N Somewhat B Extremely

satisfied satisfied dissatisfied dissatisfied

Your job overall | n=434

Highest-Rated Workplace Factors

Your day-to-day tasks at work | n =432 32%

Your relationship with
your manager or supervisor

n=430

Your job security | n =431

The reputation of your organization
as a good place to work

[.-?'I'r p

n=432
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Lowest-Rated Workplace Factors

- Extremely - Somewhat - Somewhat Extremely

satisfied satisfied dissatisfied dissatisfied

Yourpay n=435

Your opportunities for promotion

=4
and/or advancement at work QisiEe
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Current Work Environment

Fully in-person 34% (187)
Hybrid, but primarily in-person 35% (191)
Hybrid, equally split between in-person and remote 9% (48)
Hybrid, primarily remote 13% (72)
Fully remote 7% (39)

Other 1% (6)

Most Appealing Work Environment

Fully in-person 11% (58)
Hybrid, but primarily in-person 32% (176)
Hybrid, equally split between in-person and remote 28% (151)
Hybrid, primarily remote 19% (105)
Fully remote 10% (54)

Other 1% (3)
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Most Appealing Work Environment, by Age

- Fully in-person

- Hybrid, but primarily in-person

Hybrid, equally split between in-person and remote

- Hybrid, primarily remote

- Fully remote

Other, please explain

18-22  n=15 40%
23-27 | n=143 26%
28-32 | n=120 35%
33-37 | n=121 25%
38-42 n=61 BB 33% 29%
43-47 | n=35 26%
Over47 = n=51 14%
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Likelihood to Leave Job in the Next Year

Extremely likely
13% (55)

Somewhat unlikely Extremely unlikely

33% (141) 35% (150)

Somewhat likely
19% (84)
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Key Factors When Considering a New Job Opportunity

Most Important Workplace Benefits

| CENTER FOR PUBLIC AFFAIRS RESEARCH



If You Leave, Likelihood to Go Out of State

Extremely

Somewhat

Extremely Somewhat

unlikely
26% (110)

unlikely
24% (101)

likely likely
23% (98) 28% (118)
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| dislike that my
|deal Workp|CIce Culture @@ organization is unwilling

to change with the trends

@ Thecultere of fun and of the new workforce and
employee engagement never they will start to lose good
recovered from COVID. employees for lack of
benefits.
Collaborative Flexible Rewarding
16% (216) 14% (197) 13% (181)
12% (172) Trcmsporent @G | like the ﬂeXIblllty | don’t
11% (146)  Engaging like that most of the work
9% (130) Innovative is remote. It makes it hard
9% (129) Belonging to communicate with
9% (125) Trusting coworkers and get to know
4% (51) Autonomous them. | love how incentivized
3% (44) Fast-paced my workplace is.

@ | CENTER FOR PUBLIC AFFAIRS RESEARCH



Diversity, Equity, and Inclusion

- Strongly - Somewhat - Somewhat - Strongly

agree agree disagree disagree

| choose to advocate for

diversity, equity, and | n=423 62% 30% ﬁ
inclusion in my workplace.
My employer actively promotes .
diversity, equity, and inclusion | n=423 41% 39%

initiatives within my workplace.
The Greater Omaha Region » ,
is a welcoming and | n=423 22% 41%

inclusive place to live.

| have personally experienced

or witnessed acts of kindness or | =424 51% 40% 5
inclusivity in my community.
Focusing on diversity, equity, ,
and inclusion in the | =423 777% 16% %

workplace is a good thing.
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SAFETY & WELCOMING

How likely are you to be an advocate for diversity and inclusion in your commumity? (Some examples of advocafing For
diversity include sharing information about diversity and inclusion and valunteering with arganizations working on diversity
and Inclusion fopics in the community.|

Extramely Likely
Somewhat Likely 48%

Somewhat Linkkely

Extremety Linkkely

L1

Activities and events tuned
towards oneness, unity,
and respect.

”

&b

Provide safety for everyone
no matter race, sexuality,
or opinions.

&

The ability to handle q
differences better. > ~ i b s

NEBRASKA COMMUNITY

FOUNIDAT I OHN
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Have you experienced discrimination or been treated
unfairly by an employer because of your age, race, gender,
sexual orientation, physical, or mental illness?

Yes
31% (132)

69% (299)
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Ratings of Overall Quality of Life

- Extremely - Somewhat - Somewhat - Extremely

satisfied satisfied dissatisfied dissatisfied

Overall quality of life = n =424 31% 57%

Highest-Rated Quality of Life Factors

Healthcare services  n =422 39% 50%
Entertainment, restaurants, and bars | n =425 419% 47 %
Parks and trails | n =421 22% 59%
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Lowest-Rated Quality of Life

- Extremely - Somewhat

satisfied satisfied

Cost of taxes (i.e. property, | , _ 425
income, and sales taxes)

Walk and bike-friendly commutes n=424

Transit options in the region n=4d2

Availability of housing to rent or own that |, _ 499
meets your needs for size and quality

Factors

B Somewhat [N Extremely

dissatisfied dissatisfied

T
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cpar.unomaha.edu

in| @unocpar

The Center for Public

#NebraskaByTheNumbers State Data Center

Recent Projects, Publications, Affq I rs Reseq rch Demographic Data
and Presentations . Organized by State
by CPAR Staff collaboratively produces and County

and disseminates high-
quality public scholarship
about topics that impact
the lives of Nebraskans.

State Policy Initiative Governing

Policy Briefs of Data for UNIVERSITY OF NEBRASKA AT OMAHA Interactive Visualizations
Planning Committee of the CENTER FOR PUBLIC of Data Across the
Nebraska State Legislature AFFAIRS RESEARCH United States



Nebrask
Omaha

The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, disability,
age, genetic information, veteran status, marital status, and/or political affiliation in its education programs or activities, including admissions and employment. The
University prohibits any form of retaliation taken against anyone for reporting discrimination, harassment, or retaliation for otherwise engaging in protected activity.
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