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The purpose of the survey was to gather information about 
young professionals’ experiences living and working in the 

Greater Omaha region to identify areas of excellence and opportunity.

1 Not all respondents answered all questions.
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Brain-drain or net outmigration of persons with a bachelor’s 
degree or more has persisted since 2010
Net migration by educational attainment for persons 25 years or older 

Source: U.S. Census Bureau, American Community 
Survey, 5-year Estimates



Source: UNO CPAR data and analysiss collected at the request of the Greater Omaha Chamber 
Young Professionals Council in 2019









Given the importance of job opportunities among those that 
left the region, the focus of this survey was job opportunities 
and workplace culture for those still here.  

Approximately 690 young professionals from the Greater 
Omaha region participated.

Participants were primarily:
• Female-identifying, 66%
• White, 74%
• Long-time residents of 

the Greater Omaha 
region, 64%

• Employed full-time,  91%



Satisfaction with Job Overall

Highest-Rated Workplace Factors



Lowest-Rated Workplace Factors



Current Work Environment

Most Appealing Work Environment



Most Appealing Work Environment, by Age



Likelihood to Leave Job in the Next Year



Key Factors When Considering a New Job Opportunity 

Most Important Workplace Benefits 



If You Leave, Likelihood to Go Out of State



Ideal Workplace Culture



Diversity, Equity, and Inclusion 





Have you experienced discrimination or been treated 
unfairly by an employer because of your age, race, gender, 
sexual orientation, physical, or mental illness?



Ratings of Overall Quality of Life

Highest-Rated Quality of Life Factors



Lowest-Rated Quality of Life Factors





The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, disability, 
age, genetic information, veteran status, marital status, and/or political affiliation in its education programs or activities, including admissions and employment. The 
University prohibits any form of retaliation taken against anyone for reporting discrimination, harassment, or retaliation for otherwise engaging in protected activity.
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